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We all associate the month of October with Halloween. Let us get something straight for the Bristol staff who are confused about this holiday. It’s the 31st of October. It’s not the day you have to work with Desi Cammuso. My family got confused too, so there is no need to feel bad. Aside from that, Halloween overshadowed other holidays going on all month. You see, this month celebrates Bullying Awareness and another holiday nobody ever talks about. It’s called National Disability Employment Awareness Month or NDEAM for short. It gives the opportunity to celebrate employees with disabilities' accomplishments in the workplace. Something to note is that we all should strive to understand other people better as we yearn to understand ourselves. The message I would like to express is that we need to see other people’s talents and skills in order for us to achieve true equality and success.
Now, I want to talk about my rehabilitation counselor, Kai Johnson. See, it’s his job to ruin my life by telling me the truth. The one message that he drills into me every chance he gets is that as an artist, I have to get to know and understand other people. He wants to make sure that I don’t talk about myself all the time, especially in my writing.
Also, he wants me to see my friends at CW Resources talents and skills as well as my own. I’m trying to take his advice so I won’t have to talk to him for the rest of the year. I would rather talk to Barb.
This brings us to our next point: the theme for NDEAM 2024 is Access to good jobs for all. It’s the celebration of all the disabled people who didn’t let their disabilities stop them from achieving their goals and dreams. Let’s discuss how they achieve great success with a few questions. Did they just wake up one day and magically find it? Were they given it by a stranger? Or did someone take the time to really understand them and give them a chance? If you answered the first and second questions with the word no and the third one with the word yes, you get a gold star for the day.
Back in the days before the dinosaurs went extinct, disabled people didn’t have all the opportunities to work. They were often forced to isolate themselves from the general population. Now, programs like CW Resources have given many work opportunities to their individuals. The staff takes the time to develop an understanding of us and challenge us to challenge ourselves to become the best version of ourselves possible. If we didn’t have someone who saw our potential and gave us chances despite being disabled, we wouldn’t have access to great jobs.
I don’t know about the other centers, but in Bristol, we have a traditional class run by Miriam, who can be tough at times, but she always has your best interest at heart. Anyways right now, the class is focusing on leadership skills. One of the things we learned is the difference between a boss and a leader. In the workforce, anybody can be a boss, but it takes a brave person to become a leader. There are many skills that a person must learn in order for them to become a successful leader. The one skill that I wanted to focus on is truly valuing other people’s skills.
Leaders give their employees chances when they see them giving it their all. If their employee says they can’t do it, leaders will help them to work through their anxieties and say things like I have faith in you or I wouldn’t pick you for this position if I didn’t think you could do it. Side note whenever I tell people I’m nervous about something, everyone always tells me to cut the crap, Desi and do it. That’s how the people in my life deal with my anxiety and it makes me stronger believe it or not.
We all have talents. We all have things to offer to the universe. And if you really sit down and think about it, we all have a disability to overcome in some shape or form. We all have our crosses to bear. Then why do some people still not give disabled people a chance in their company? Why do bosses reject the disabled community in 2024? Uh, can you think of any reasons? I can’t think of any answers to why leaders shouldn’t give the disabled community a chance in the workplace. However, I can tell a hundred reasons why they should.
It’s time to state some facts. Companies that mastered the art of inclusion see, on average, 1.6 times more revenue,2.6 times more net income, and 2 times more economic profit than other companies. Not only that, bosses who give their disabled workers a chance to prove themselves and are not bothered by them being disabled will be rewarded for their kindness and understanding someday. Have you ever heard the saying that “the good you put out into the world has a way of coming back to you?” I believe that the saying is true. Or at least, It has to be because all of the people in Bristol, including the consumers, should win the lottery for having to put up with Desi Cammuso pretending to be Albert Einstein day in and out. Fun fact, he was dyslexic believe it or not. Alright then, moving on.
To wrap up this post, we all have gifts and ideas to offer the world. We all deserve a chance to share them. And we all want to be understood, accepted, and loved by others. We need to strive for a more inclusive world where disabled individuals are able to move up in the company environment and make it to the top. Instead of being known as disabled, we want to be known as able to make our dreams come true. The reason why is that anyone can do anything they put their mind to.
